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Annual Conference Abstract Submission General Information

All submissions will need:

e ABehavior Live account, please use the email associated with the account which
pulls your information. We recommend the presenter be the one who submits the
abstract.

e Allcommunication will be sent to the individual’s email used to submit the abstract

e Names and email addresses of co-authors, please use the email associated with
BehaviorLive

e Poster Short Title

e Primary Content Area

e Abstract type (symposia, panel, general presentation, poster, multi

e Supporting Data, in-progress data sets are okay for submission

General Presentation Guidelines

A special thank you to Dr. Nidal Daou for sharing their submission to NYSABA 2025 annual
conference to use an exemplar as an accepted abstract.

Steps for submitting a poster
abstract

1. Onthe abstract
submission page select

Call For Abstracts
“General Presentation” What kind of abstract would you like to submit?

then select continue. '

General Presentation ~

2. Onthe next page you will "

show you who you are : :

logged as. This person is
the main contact for the ’.

submission. Additional e el el ik

authors can be added on

another page.
ﬁ < Back
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3. Onthe General Presentation Page you will review presentations guidelines, and

requirements. Enter the following information

Title: Title: Leveraging Lived Experience: Supervision in the Wild: Strategies for High Quality

and Affirming Supervision Across Contexts

Type: General Presentation

Content Area:
Teaching/Training/Supervision (TTS)

Abstract: Applied behavior analytic
services are increasingly expanding
into home- and community-based

settings (Dennison et al., 2019; =—fp "

Silbaugh & El Fattal, 2021). Similarly,
supervision is increasingly occurring
outside traditional center-based
settings. Board certified and licensed
behavior analysts are now providing
remote, hybrid, and in-person
supervision across diverse contexts
(Gingles, 2022; Simmons et al., 2021),
including client’s homes, schools, and

General Presentation Information

1 & 1 Fatiol 2021). 5

Learning Objective |

Astendees wil evaluate the bensiits and challenges of providing behavior anelytic supersision oeross remote, hybrid, and in-persen meels within home= and community-based settings.

Learning Objective 2

Attendses will idertity thies supsrvision strotegies that promots neurss versity-affirming, culturally rssponsive, and respactiul approsshes ooross diffarsnt servise and supsrision formats

Learring Cbjective 3

Atte
imper

sport quallty,

tegles ety in supen
U , anc i .
jon outsids traditional centr-basad salfings and consider ools o miligats their slfscts.

D0 you hawe supperting data?

No ~

Plecise glve o reason 107 net having dota.

e, hybila, ang communty. boses cantexts; and (o] tne presentars

q <ok

other community environments. This presentation examines supervision “in the wild”,

discussing the benefits —including equitable and flexible access to services —and
challenges — including burnout (e.g., Nastasi et al., 2024; Plantiveau et al., 2022) and lack
of support and resources (Bayley et al., 2023; Colén et al., 2024; Hajiaghamohseni et al.,
2021), that evolving supervision models oftentimes face. This presentation also provides

guidance to (a) ensure that nontraditional supervision promotes neurodiversity-affirming

practice and that affirming, culturally responsive, and respectful approaches are

maintained across different service and supervision formats; (b) ensure quality and

engagement in nontraditional supervision contexts; (c) recommend creative solutions to

common problems faced in nontraditional contexts, especially those essential to quality

service delivery, such as data collection, interobserver agreement, and procedural

integrity; and (d) leverage tools that help manage competing environmental contingencies

and other barriers to supervision in flexible settings.

Has Supporting Data: No
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Reason for no Data: The proposed presentation is based on (a) current peer-reviewed
literature on supervision practices across remote, hybrid, and community-based contexts;
and (b) the presenters’ professional experience providing and overseeing behavior analytic
supervision in diverse, nontraditional settings.

CEU Information

Learning Objective 1: Attendees will evaluate the benefits and challenges of providing
behavior analytic supervision across remote, hybrid, and in-person models within home-
and community-based settings.

Learning Objective 2: Attendees will identify three supervision strategies that promote
neurodiversity-affirming, culturally responsive, and respectful approaches across different
service and supervision formats.

Learning Objective 3: Attendees will identify three strategies to support quality,
engagement, and accountability in nontraditional supervision formats; and will evaluate
environmental and systemic barriers that may impact effective supervision outside
traditional center-based settings and consider tools to mitigate their effects.

4. Onthe CEU Information
Page enter the following

CEU Information

Wl this prasentation mest the BACTTE CEU requirsments? Will this presentation be eligiksie for super

information o o —————
e Meets BACB l
Requirements: Yes
e Meets Ethics
Requirements: No

s CEUs? wha is the ©FU Instruetor for this General Presentatien?

resentation - ENTER HAME

e Meets Supervision
Requirements: Yes

Manage People

A includes cantent ot goss bayand informati

D& N the prasantaticn will cover &t

5 . O n t h e M a n a ge Peo p le Manage people associated with this General Presentation

Presenter(s)

e Add allinstructors

information here. —- -

Additional Authors

«pack

Page 3|8rev.May2026



NYSABA Abstract - General Presentation Submission Exemplar

6. Abstract Submission
Additional Questions

page.

Confirm presenter

Additional Questions

‘@BA Absftract Submission

Presenter Information
information —>

7. Abstract Additional
Information

Visit ACE-Provider-
Handbook 260129-a.pdf to
learn more about ACE events
and providers

For question seven (7) select
the CEU content area

—

1. First Name *

Abstract additional information

Accarding to the BACB ACE provider handboak, “The content of Learning CE events may address any aspect of behavior analysis: practice, science, methodology, theory, or the profession
itself," CE content must be hehavior analytic in nature, ga beyond basic introduction, created for behavior analytic attendees, relevant and reflect current, accurate information, *

. Link to BACE ACE provider handbook: bach. p- £-Provider-Handbook-2026_250820-a.pdf

By selecting "yes® as my answer, | confirm that | have read and understand all BACS and ACE CEU guidelines for events, This contentis and iate for
CE: 1 {and any co-presenters) meet the Instructor qualifications required by the BACB ACE Handboak, *

Please select all continuing education units (CEUs) categories applicable to the presentation: *
Supervision

Etics

General

H/A poster presentation

Please briefly deseribe your qualifications and expertise related to this CE content area (e.. clinical experience, teaching, research, . specialized training, etc.) *

8. For question eight (8) _>

describe your qualifications
for presenting in the content
areayou are researching.

o®

9. Enteryourthree (3) CEU Assessment questions. Quiz questions will be used to
allow asynchronous attendees to earn their CEU certificates from recorded

presentations and/or address CEU issues that may arise during the conference.

Which of the following is true about ABA services:

a. ABA services are increasingly expanding into homes and community

settings — Correct answer

ABA services are increasingly occurring within center-based programs

ABA supervision should not take place remotely

d. ABA supervision cannot cater to the individualized needs of the supervisee,

supervisor, or client

All of these are barriers/concerns that might affect supervision, EXCEPT:

e. Inconsistencyin amount of time spent with supervisee

P age 4]|8rev.May 2026
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f. Large caseloads that affect

Please provide 3-5 CEU assessment questions (each with answer options and the correct answer) for the attendee assessment, Quiz questions will be used to allow asynchronous
attendees to earn their s from recorded presentations and/or address CEU issues that may arise during the conference. For poster submissions, please mark not applicale

quality of supervision N S
g. Availability of remote or
hybrid options for

contact us ta request revisions to their questians as the conference approaches, since many abstracts are submitted before presentations are
red by Monday, October 26, 2026. *

Vihich of the Tallowing is Lrue about ABA services: {a)ABA services are increasingly expanding inle hemes and communily seltings - Carrect answer b} ABA serviees are increasin

2. Allof these are barriersiconcerns that might affect supenvision, EXEEPT: 3. InCOnSistency in amount of time spent with supervisee b. Large caseloads that affect quality of supenii

supervision - Correct S
Arewer : e P —— pm— —

h. Personal attributes of
supervisor and/or

supervisee

All of the following are important in skill development during the supervision
process, EXCEPT:
i. Including opportunities for modeling and role-playing during supervision
meetings
j. Protecting your supervisee by not pointing out mistakes they made
during their session — Correct answer
k. Engagingin “meta-cognitive” strategies, such as thinking aloud together
during supervision
. Encouraging supervisee to self-monitor and take note of their own successes
and mistakes

10. Once complete sign to
attest your submission

™ ves
meets all BACB _> -

requirements for ACE

By checking Yes, | acknowledge that if | do nat submit the required CEU quiz questians by honday, Gctober 26, 2026, NVSABA is authorized ta enable the Be
question option for my recarded presentation. | understand that NYSABA may provide Algenerated questions for my review and may contact me to reques
and l attest that any questions | submit will be original. accurate, and aligned with my presentation content. *

events.

Please provide 3.5 CEU assessment questions (each with answer options and the correct answer) for the attendee assessment, Quiz questions will ke used to allow asynchrenous
o address CEU issues that may arise d For puster t appii

(N/A). Kindly note
finalizad. All quiz

11. Add 1-3 citations
supporting your abstract R ——
s u b m i Ss i O n # 3. Allof the following are important in skill development during the supervision process, EXCEPT: . Including opportunities for modeling and role-playing during supervision meetin

Which o the fol

et supervision, EXCEPT: 4. Inconsistency in amount of time spent with supervisee b, Large caseloads that affect quality of supervi

Citations

Bayley, K., Trembath, D., & Leif, E. (2023). Supervision for aspiring behaviour analysts in
Australia: An exploration of current practices, challenges, and opportunities. Behavior
Analysis in Practice, 16(2), 587-603.
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Dennison, A., Lund, E. M., Brodhead, M. T., Megjia, L., Armenta, A., & Leal, J. (2019).
Delivering home-supported applied behavior analysis therapies to culturally and
linguistically diverse families. Behavior Analysis in Practice, 12(4), 887-898.

Gingles, D. (2022). Center the margin: Equity-based assessment and response strategies to
reach underserved communities using a telehealth service delivery model. Behavior
Analysis in Practice, 15(3), 981-985.

Lestremau Allen, L., Mellon, E., Syed, N., Johnson, J. F., Bernal, A. (2024). Neurodiversity-
affirming applied behavior analysis. Behavior Analysis in Prac1ce.
hFps://doi.org/10.1007/s40617-024-00918-0

Mathur, S.K., Renz, E. & Tarbox, J. (2024). Affirming Neurodiversity within applied behavior
analysis. Behavior Analysis Prac1ce, 17, 471-485. hFps://d0oi.org/10.1007/s40617-024-
00907-3

Silbaugh, B. C., & El Fattal, R. (2022). Exploring quality in the applied behavior analysis
service delivery industry. Behavior Analysis in Practice, 15(2), 571-590.

Simmons, C. A., Ford, K. R., Salvatore, G. L., & Moretti, A. E. (2021). Acceptability and
feasibility of virtual behavior analysis supervision. Behavior Analysis in Practice, 14(4), 927-
943.

Veneziano, J., & Shea, S. (2022). They have a Voice; are we listening?. Behavior Analysis in
Pracice, 16(1), 127-144. https://doi.org/10.1007/s40617-022-00690-z

12. Once complete sign to attest
your submission meets all /. | /,‘"‘,‘»
BACB requirements for ACE UAN
events.

Select Continue —
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On the attestation
page read and
confirmyou arein
agreement by
clicking the box.

—

Then select
continue.

1 3 . N ext on t h e O n Thank you for your submission! If you have any questions or would ke to request an accommodation, please email

Please visit our confarence page to register for the conference. Plaasa note self-odvacates and parents presenting on panels will nave thair registration cost coverad. Information

th e Revi ew acceptance, please email in:

In making this submission, | understand, affirm, and agree to the following:

Ploase raview the following agreement. For poster sessins, speaker content will not ke recordad for streaming or asynchrenous viewing as noted within the agresment, Additionally, CE requirements will not
be mat, as CE credit is not issued for attendance ot poster sessions.

NYSABA Speaker ContractThis

Behavior Analy! undersigne

presentatior senters involved in the presentation. P
Annual ConferenceEVENT LOCATION: Alhnny‘ NY and Online (Behavior Lwe)

. GENERAL MEDIA CONSENT: Speaker consents to live streaming of the webinar, Speaker consents to videa recordings of webinar to allow for asynchronous dissemination of content to
webinar registrants and ron-attendses for purchase. The recorded content wil ke available for o duration determined by NYSABA's ACE Coordinator, Education Compnittes, and
Conference Committee. Specker hereby permits NYSABA to photograph Speaker during the webinar, Speaker hereby permits NYSABA to use photographs during and after the webinar for
media and promotional purposas. It your recorded material needs ta be removed after a spacitied durction, please contact: into@nysobaorg.

2, COPYRIGHT: sker represents that all content included in the presentation and handeut materials will be Specker's sole original creation or, if not original, does net infringe on the
copyrights or other rights of third parties. It Speaker is not the sols original cuthor of the prasantation or other matarials, Speaker further warrants that spacker has sacured the permission

of the copyright owner to use the material and shall clearly identify the source. Specker shall defend, indemnify, and hold NYSABA hormiess against any third party copyright allegations or
cleims ragarding the prasentation and othar matarials for the prasentation session. Speakar haraby parrvits NYSABA to diss PDOFs of prasentations and handouts of
submitted session content and materials electrenically, downloadable (QR code), for educational purposes only,

3. HARASSMENT OR DISCRIMINATION: NYSABA will ROt tolarate any bahavior that is harassing or diserminatory in nature. Any harm laim by any memaer of the audiance shall ba 1he sola
respongibility of Specker. NYSABA has the right to direct Speaker to discontinue eny activity constituting violation of this contract, as well os any federal, state, or local lows, or other relevant
raquiremants:

4. CLICK HERE for the Acknowledgment of this Agreement

B TERMINATION: This aigreement may be terminated anly as follows
1.8y rrutual agresment of both parties OR

2.8y NYSABA immediately, if the speaker has breached any provision of this agreement, including, but not limited to:

3. 1f the Specker sngages in fraud, intentional misrepresentation, or willful misconduct in ction with hisfher | ca of this

4. the Speaker fails ta perform his/her obligations in a timely manner.

8, MISCELLANEQUS: Anficipated stanting times specified in the Spedker Contract, susject to minor modifications because of unanticieated accurrences, ans of the essence and hence,
Speaker is required to be at place of performance o sufficient period prior to schaduie time of commencement 50 as ta permit imely presentations.

7. ACE COMPLIANCE: The Spaaker ograes to comply with all ACE requirsmants as outlined by the Behavior Analyst Certification Board (BACE) to ansure that the prasentation mests the
standards for the issuence of Centinui ucation (CE) credits. The speaker also agrees to provide any necessary information or docurmantal q 10 ensure this complion

8. ACCESSIBILITY: Tha Spaaker agreas to create thair prasentation and any SUpPOMting handouts o docUMENts in an accessible MANNAN t ANSLIS that attandeas with various neads,
ncluding those with disabilities, can participote and occess the information. This includes but is not limited to providing materials in formats that accommodate visual, auditory, and other
SBMOrY O Cogiive Naecs. RESOUNCES that May aid these eorts iNcluda:

1. hutps:/

2.nttps: [rake- your-powarpoint-prase people-with-disabilities

9. EXECUTED CONTRACT SIGNATURE: This Speaker Contract shall be binding upen the parties hereto, their successors and assigns, upon due execution by both parties. Acknowledgement of
1his contract within the Benavior Liva platfarm cemmunicates agresment with the contract in its antiraty.

10. Created from the Ass Association for Beh

— <sack

17772b2-2133-4bd2-Bca7-dae3bZb3ef2s

on of Professional Behavior Anel th permissior

Review Submission

o@n

ba provided upon
.01 with any questions.

Submission Please correct the following errors before submitting

* CEUInstructor CV is required (Fix)

Page you will
review all

* CEU Instructor BACE Number is required (Fix)

Leveraging Lived Experience: Supervision in the Wild: Strategies for High Quality and Affirming Supervision Across Contexts

. t . Content Areat: s
f
Information Abstract: Applied behavior analytic services are increasingly expanding into hame- and community-based settings (Dennison st al., 2019; Silbaugh &
en te re d . Learning Objective I: Attendees will evaluate the benefits and challenges of providing behavior analytic supervision across remote, hybrid, and in-persen models
Anyth i ng Learning Objective 2: Attendees will identify three supervision gies that promote affirming, culturally responsive, and respectful approaches ¢
Learning Objective 3 Attendees will identify three strategies ta support quality, engagement, and accountability in nontraditional supervision farmats; and will eve

missing will

Meet CEU Req: ves

prompt you to Supervision CEU Req: Yes

address in the

Ethics CEU Req: No

CEU Instructor: ENTER NAME

pink box at the
to p Of t h e p a ge Presenters: INFO NYSABANidal Daou, Ph.D., BCBA-D, NYS LBA

Authors:

Save Draft

<Back

This areas shows you what
pages need to fixed to complete
the submission process
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14. Once you address

Review Submission

all areas you will be

‘an panals will have thei registration Gost cavared, infarmation will be provided upen

able to submit. You

will no longer see
the pink screen or s

areas that need to o

be fixed in red. e

——
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